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SECRETARY MARSHALL PLEDGES CONTINUED EFFORTS 
TO FULL EMPLOYMENT, REDUCE INFLATION 
WASHINGTON -- Secretary of Labor Ray Marshall has expressed a strong commitment to achieve 


full employment and to reduce inflation without adding to the heavy burdens of the poor. 

In his prepared address at the second commencement of the University of the District of 
Columbia, Marshall called attention to the people who have been left behind--people in 
unemployment lines, at part-time or seasonal jobs, people in welfare families, in slums and in 
the tarpaper shacks of rural backwaters. Marshall noted that they share a common distinction-- 
they don't have decent jobs. 

He said it was a “cruel twist of fate” that our economy has not been able to provide 
everyone a job. 

He expressed concern over public acceptance during the past decade of high unemployment as 
“simply another fact of life" and a public attitude that those without work either “don't want a 
job or don't want to work hard." 

He noted that until two years ago, it was national economic policy that jobs for people came 
second; the country suffered the deepest recession since the 1930's because policy-makers 
believed that throwing people out of work would cure inflation. 

“We have done much in the past two years to reverse the official neglect of unemployment," 
he added. 

Marshall said he was “especially pleased with our reversal of a dangerous slowdown of job 
opportunities for blacks in America.” 

In the five years beginning in 1972, total employment of blacks rose only 7.2 percent, while 
white employment grew by 10 percent, confirming that hard-won gains of black Americans in the 
1960s were slipping in the 1970s. 

That has reversed, Marshal] said, noting that jobs for blacks increased by 10.2 percent while 
white employment rose by 7.4 percent in the last two years. 

The most striking improvement came for black teenagers, he added. 


Marshall cautioned that “we can be neither satisfied nor complacement." Black unemployment 


is still twice the overall unemployment rate and black teenage unemployment is still much too high. 


“We will not be satisfied until] we reach full employment--the full employment of Americans 
of all colors we had during the 1960s," Marshall said. 
The Labor Secretary noted that emphasis of job and training programs is toward helping 
(More) 
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people at the bottom of the economic ladder. 

Three out of five people in federal jobs programs in 1976 were disadvantaged. 

“By next year, we expect that share to be 94 percent,” Marshall said. 

He also emphasized that the federal effort is being shifted to create more jobs for the 
disadventaged in the private sector where four out of five jobs in America are. 

Marshall noted that as part of President Carter's welfare reform, the department will soon 
send to Congress a major expansion of its training and jobs programs. 

A major part of welfare reform will be to upgrade skills and find jobs for adults on welfare. 

It is expected that in the first year of operation, more than 1-1/2 million people will be 
aided to “lift themselves out of poverty through long-term jobs that give them self-sufficiency 
and dignity. 

“If we sustain this progress, we can reach that elusive goal of full employment and end the 
vicious cycle of poverty that has plagued us over the years," Marshall stated. 

He expressed concern that inflation, “if it remains unsolved, could be an insurmountable 
obstacle to full employment.” 


“Inflation,” Marshall said, “is much more than an economic problem. It is a force that pits 


people against each other, that undermines our generosity and compassion, that can eventually 


bring out the worst in a society.” 

The only real solution to inflation is self-restraint and patience, Marshall observed. 

The poor, the 11] end disabled, and the elderly “are the victims, not the causes of inflation, 
and we must make sure that we don't plunge our economy into a deep recession or starve vital 


programs in the name of fighting inflation,” he said. 
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WOMAN NAMED TO KEY POST 
IN U.S. EMPLOYMENT SERVICE 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green has announced the appointment of 
Mrs. Nancy Snyder as deputy administrator of the U.S. Employment Service. 

Snyder is a career government social welfare and economic expert, with special skill in 
aiding the Nation's economically disadvantaged. 

In her new post, she is responsible for the administrative policies and continuing development 
of a system of public employment offices--known as the Job Service--operated by the states and 
territories. The system's funding for the current fiscal year is more than $700 million. 

Her new duties involve the coordination of a decentralized state-operated network of 2,500 
local offices concerned with a variety of employment services for workers, such as counseling, 
aptitude testing; job training, and job referral. The system also locates qualified workers for 
employers seeking to fill job openings. 

Her authority covers such other functions as the development of computerized job matching 
systems, administration of the program of labor market certification of immigrants and imported 
workers, and the improvement of services to migrant and seasonal farmworkers. 

Snyder returns to the Department of Labor where she had spent most of her federal career. 

She recently left the Department of Agriculture where she served three years as director of the 
Food and Nutrition Service's Food Stamp program--a $6 billion program serving 17 million 
participants. 

Her early career was oriented towards social welfare. In the mid 1950's she was a street- 
gang worker, community center director, and later assistant to the director of the bureau of 
community education of New York City's Youth Board. 

Snyder's federal government career began in 1962 with the Peace Corps, as chief of the 
screening branch in the selection division. From 1965 to 1966 she helped in the development of 
Head Start, then in the Office of Economic Opportunity. 

She came to the Labor Department in 1966 as a program analyst in Equal Opportunity Compliance 
Offtee, then became the manpower administrator's representative responsible for the development 
and monitoring of the manpower programs in Washington, D.C. In 1968, she became director of the 

Manpower Administration's Office of Employability Development, later becoming chief of the 


division of work experience programs. 


From 1971 to 1976 she served in other Labor Department roles: as director of program and 
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services design for the welfare reform planning staff, in the office of the under Secretary; as 
acting deputy director of the special projects staff, also in the under secretary's office; and 
then three years as director of the division of coal mine workers’ compensation, Employment 
Standards Administration. 

A New York City native, Snyder received her BS degree from Ohio State University and an M.A. 
from Columbia Univeristy. In 1953, she was honored by the University of Puerto Rico for 
outstanding service to Puerto Rican migrants; and in 1961 by the National Defense Guidance and 
Counseling Institute. She has received qualify performance awards from the Labor Department in 
1969 and 1972; and a merit award from the Agriculture Deparmtent in 1977. 

Snyder resides in Reston, Va. She is married to Dr. Richard Snyder, a retired Department of 


Health, Education and Welfare employee. 
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2,455 VETERANS TO BE HIRED BY 22 CORPORATIONS 
UNDER $3.6 MILLION TRAINING PACT 


WASHINGTON -- An estimated 2,455 veterans will be hired this year by 22 major corporations 


across the country under a $3.6 million funding agreement signed by Assistant Secretary of 


Labor Ernest G. Green. 

Declaring veterans a “top priority” in federal job-training and employment 
programs, Green said, “Veterans of the Vietnam era deserve special attention, 
both because our nation owes them a debt of gratitude for their service and 
because their unemployment problems are stil] severe.” 

The assistant secretary pointed out that there is a great amount of interest 
among corporations in providing on-the-job training for veterans. 

Under the program, veterans will be trained in a wide range of skills at 
jobs paying anywhere from $3.50 to $10.00 an hour. 

Since 1977, approximately 24,000 job an@ training opportunities for veterans 
were made available under this program. More than 200 corporations have received 
funds totaling nearly $40 million to provide veterans with on-the-job training 
and direct employment. 

The contracts to these corporations are awarded under the Comprehensive 
Employment and Training Act (CETA) and administered by the department's Employ- 


ment and Training Administration (ETA). 
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Local state employment service (Job Service) offices in various states will 


be recruiting for the program, certifying the veterans as eligible and providing 


the firms with as many applicants as required for the available openings. 


The names of the corporations receiving funding, the amount, and the number 


of training slots are listed below: 


NEW FUNDING AGREEMENTS 


COMPANY NUMBER OF JOBS AMOUNT 


Rockwell International 300 
Easy Trail, Inc. 

Champion Landscaping 

Inverness Coa] Company 

United Lumber Company, Inc. 

Yukon Office Supply, Inc. 

Simmons Company 

Kelsey Hayes Company 

Borg Warner 

Lloyd Duncan Construction Company 

Diamond Rug and Carpet Mills 

Stride Rite Corporation 

Dickerson Inc. 

ATO Corporation 135 


$ 558,858 
20,580 
65 ,320 
87,260 
82,440 
41,184 
80 ,400 
529,743 
522,616 
19 ,€20 
66 ,500 
109 ,760 
541 ,850 
274,788 


NEW MODIFICATIONS OF EXISTING AGREEMENTS 


Consolidated Rail Corporation 100 
Colorado and Southern R.R. Company 110 
Burlington Northern Inc. 200 
Illinois Terminal R.R. Company 50 
Di-Arco Division Houdaille Industries, Inc. 13 
Hawthorne Industries 100 
Galaxy Carpet Mills 

AVI Manufacturing 


TOTAL 


193,129 
221,760 
-0- 
100,900 
22 ,000 
-0- 
Contract extended to 7/19/80 
75 ,050 


— 


$3,613,049 
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7 MILLION YOUTH JOB OPPORTUNITIES 
) BE AVAILABLE THIS SUAMER_ 


WASHINGTON -- An estimated 1,681,800 job opportunities, mainly for disadvantaged youth 
14 through 21, will be provided this summer through federally funded or supported programs, 
Secretary of Labor Ray Marshall announced. 
The Secretary said the opportunities will be available through eight distinct 
programs with a federal outlay of approximately $1.2 billion. Marshall pointed 
out that more than 95 percent of the expected job openings will go to youths from 
economically disadvantaged homes, a prerequisite for a summer job in most of the 
proarams 
“The summer program this year is of sufficient size to absorb more than 90 
percent of the influx of disadvantaged youths expected in the labor market," 
Marshall said. 
The Labor Department's Summer Youth Employment Program (SYEP), with $740 
million for 1 million jobs, is the keystone of the national effort. State, county, 
and city governments operating manpower programs under the Comprehensive Employ- 
ment and Training Act (CETA) are gearing up to create these 10-week jobs. The 
jobs will pay youths at least the Federal minimum wage of $2.99 an hour. 
Based on last summer's experience, CETA program sponsors may add as many as 
55,000 jobs to this total. Last summer, CETA administrators added 65,000 jobs 
from other CETA funds tc augment the Summer Youth Employment Program. 
Also based on last summer's experience, an estimated 226,000 disadvantaged 


youth will be hired during the summer under the four programs authorized by the 





Youth Employment and Demonstration Projects Act. These youth jobs are not strictly 
summer jobs. They will continue through the year for in-school and out-of-school 


youngsters. 


The National Alliance of Business, a Labor Department-supported organization, 


has announced a goal of 270,900 job opportunities for disadvantaged youth. They 


will be hired by private enterprise establishments without’ subsidy from the Labor 
Department. Last year, the NAB reported placements of 262,897. 

The one surmer program not aimed exclusively for disadvantaged youth, the 
Youth Conservation Corps, has $60 million earmarked for this summer to handle 


about 38,000 jobs in trail building, stream clearing, and timber trimming. This 
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program is administered by the Departments of Interior and Agriculture. 

In all of these programs, the United States Employment Services (USES) in 
the Labor Department's Employment and Training Administration (ETA) has the 
role of certifying job-seeking younasters as economically disadvantaged and re- 
ferring them to specific programs. In doing this, the USES is represented by 
2,600 state Job Service offices across the country. 

USES reports the referral and placement effort in summer jobs for disadvan- 
taged as well as uncertified youth. This summer, the USES expects to refer and 
place approximately 600,900 youth in temporary jobs, more than half of them from 
poor families. Last summer USES placed 553,257 youth in summer jobs. 

The Office of Personne] Management (OPM) will employ approximately 92,800 


youth under three different programs. OPM's Federal Summer Employment Program 





for Needy Youth is creating about 38,000 jobs with $35 million. All Federal 
departments and agencies take part in this program to provide summer aides for 


all types of government offices across the country. An additional 35,000 youth 


will be hired through the OPM's Merit Staffing Employment for Youth. These jobs 
are based solely on merit without regard to economic status. Another 19,800 will 


take part in the OPM's Stay-In-School program. Participants in this program work 
part-time during the school year and full time during the summer. 

Under SYEP, youth will get experience in a variety of job settings. These 
include X-ray, laboratory, medical, and dental assistants; library, teacher, museum, 
and legal aides; maintenance helpers; lifeguards; clerk-typists; junior coaches and 
counselors; and trainee positions in such skills as sheetmetal shaping, boilerroom 
operation, and warehousing. 

SYEP projects will include, for instance, community beautification, tree 
Planting and neighborhood cleaning, construction of bike and hiking trails, building 
tennis courts and picnic sites, developing historical information, and clearing 
weeds from municipal cemeteries. 

ETA defines an “economically disadvantaged" person as one who is a member of 
a family that receives cash welfare payments; or (2) has a family income that, in 


relation to family size and location, represents 70 percent of the lower living 


(More) 
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income level issued by the department's Bureau of Labor Statistics, or poverty 


t--whichever is higher 


levels established by the Office of Management and Buda 
The total number of summer jobs for youth that can be expected this year if 


all programs are fulfilled are 


PROGRAM JOE DOLLARS 


Summer Youth Employment Program 740,000.00 


(Labor Department) 


CETA Title III Summer Jobs 100 NAN ,AM0 
(Labor Department) 


Youth Employment and Demonstration Projects 22 185,320,000 
Act (Labor Department) 


PROGRAM JOBS DOLLARS 


Federal Summer Employment Program for 38,000 35,000,000 
Needy Youth (Office of Personne! Management) 


Merit Staffing Employment for Youth 35,900 60,120,000 
(Office of Personne] Management) 


Stay-In-Schoo! 19,800 45,508,090 
(Office of Personne! Management) 


Youth Conservation Corps 38,000 60,000 ,nN0 
(Interior and Agriculture Departments) 


National Alliance of Business 270,000 N/A 


TOTALS: 1,681 ,800 $ 1,225.948.000 


United States Employment Service 600 ,000 
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MAJOR DRUG FIRM SIGNS $1 MILLION EEO AGREEMENT 
400 WOMEN TO GET JOB BENEFITS 





WASHINGTON -- Hoffman-LaRoche, Inc., a major pharmaceutical contractor, has signed a $1 
million equal opportunity agreement with the federal government, providing significant job 
benefits for more than 400 women, the U.S. Department of Labor has announced. 

The company, headquartered in Nutley, N.J., will spend over $1 million for 
back pay and other wage adjustments for female employees in low-paying jobs, 
according to Assistant Secretary for Employment Standards Donald Elisburg 

In addition, the agreement provides for major adjustments in the drug 
firm's job ranking system as well as new job notification, incentive and 
training programs for women. 

These changes resolve issues raised by the department's Office of 
Federal Contract Compliance Programs (OFCCP) during a compliance review begun in 
December 1978 by the program's Newark, N.J., office. 

The investigation showed that Hoffman-LaRoche's female employees were 
concentrated in packaging positions paying less than those in the company's 
chemical and production areas. 

The review preceded award of a $9 million contract to Hoffman-LaRoche for 
the supply of pharmaceuticals to the Department of Defense 

Under Executive Order 11246, employers with federal contracts or 
subcontracts must not discriminate on the basis of race, color, sex, religion 
or national origin, and must take affirmative action to hire and promote 
underrepresented groups of workers. 

The order is enforced by OFCCP, part of the Labor Department's Employment 
Standards Administration. 

OFCCP Director Weldon J. Rougeau said, "This agreement is an excellent 
indication of how cooperative efforts between government and industry can work. 
It shows that improving equal job opportunity need not be a lengthy and 
burdensome process." 

He added that OFCCP expects to see settlements like the one with Hoffman- 
LaRoche with more companies over the coming months. 

Specifically, under the agreement Hoffman-LaRoche agreed to: 

* award back pay to women employed in drug packaging jobs at the firm between 


October 1977 and April 1979; 
(More) 
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* regrade packaging jobs -- now 98 percent female -- to make grades comparable 
with drug production jobs -- now 88 percent male; 
* revise job-bidding systems; 
* set up new goals and timetables to increase female and minority hiring by 
June 1, 1979; 
* improve the job notification system for women wishing to transfer to 
production jobs; 
* accelerate training efforts for women, enabling them to qualify for higher- 


skilled jobs in drug and chemical production; 


* establish a system for identifying minorities and women eligible for promotions; 


* revise pension benefits to retired female employees to reflect new changes 


in packaging job salaries; 
expand female and minority recruitment in the surrounding community; and 
improve communication of company affirmative action efforts to all 6,000 
employees. 
The company will also make quarterly reports to OFCCP for the next two 
years, detailing its progress under the terms of the agreement. 
The Hoffman-LaRoche case is the first to be investigated and conciliated 
since OFCCP's total reorganization in October 1978. At that time,the compliance 


responsibilities from 11 other federal agencies were consolidated in OFCCP. 
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STUDENTS TO HELP RECOVER 
UNEMPLOYMENT BENEFIT OVERPAYMENTS 


WASHINGTON -- About 225 high-school and college students will be hired this summer by state 


employment security agencies to help recover overpayments in unemployment insurance benefits and 
delinquent employer unemployment taxes. 
Assistant Secretary of Labor Ernest G. Green, in announcing the summer program noted that it 


will provide jobs for youth as well as assist in a vital administrative effort. 


In all, $500,000 has been distributed in grants to 43 states and other juris- 
dictions for this purpose. 

The program is part of a drive by the Labor Department and the state agencies 
to crack down on abuses by employees and employers and to improve the adminis- 
tration of state unemployment insurance programs. 

The young people will be working for the professional staffs in UI offices to 
improve the states' records in overpayment recoveries and employer tax delinquencies. 

They will assist in sending out billing notices and form letters, locating 
addresses of those who have moved, and making telephone contacts. 

The 11 states that will not be using students are California, I]linois, 
Indiana, Michigan, Minnesota, Nebraska, Nevada, Ohio, Oregon, Vermont, and 
Wisconsin. 

Last year, the states found $134 million in benefit overpayments, represent- 
ing 1.5 percent of all benefits paid. The overpayments resulted from errors, 
reversals in determinations of eligibility, and fraudulent claims filed by 
recipients. 

Through normal collection efforts, the states recovered $64.2 million in 
overpayments last year. 

The department's Employment and Training Administration (ETA) has been working 
with the state agencies to assist them in improving programs to curb fraud and 
abuse. Two major projects were recently completed. The first is a handbook of 
Guidelines to Internal Security in UI Operations. The two-part handbook contains 

s=echniques and ideas for preventing employee fraud. One part is a guide for 
management; the other addresses computer security. 


(More) 
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The second major undertaking is development of a comprehensive model over- 


payment recovery system which includes an automated recordkeeping and billing 


system. A Handbook of Overpayment Recovery describes the model automated system, 
and contains recommended policy, statutes, forms and supplemental manual recovery 
techniques. Technical assistance is available to states implementing the model 
recovery system. 

Since 1976,ETA has sponsored eight training seminars for 240 fraud investi- 
gators. Six additional courses will be held during this fiscal year on pre- 
paring UI fraud cases for prosecution and for benefit payment control managers. 

The state employment security agencies administer state unemployment insur- 
ance laws and various Federal unemployment benefit programs. The program is 
funded from both Federal and state tax revenues. The states assess payroll taxes 
on employers to finance the cost of benefits paid to eligible unemployed workers 
covered under the state laws. The Federal Government pays the costs of administer- 
ing the program and also finances the benefits paid under Federal unemployment 
programs. 

An integral part of the state employment security operations is the Job Service, 


which takes job orders from employers and registers, tests, counsels, refers, and 
places jobless workers. 
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NEW WAGE, HOUR ENFORCEMENT RECORD SET 
WASHINGTON -- More wage underpayments were disclosed and more dollars were returned to workers 
under the Fair Labor Standards Act during the first six months of fiscal 1979 than in any previous 
half-year since the act became law 40 years ago, Secretary of Labor Ray Marshall announced. 
Marshall reported that illegal underpayments under all acts enforced by the Wage and Hour 


Division during the first half of fiscal 1979 totaled $79.2 million owed to 353,360 workers. 


The illegal underpayments amounted to 29 percent more than in the same period 
in 1978. At that time, $61.2 million was found owed by employers to 319,929 workers. 

During the first half of fiscal 1979, employers agreed to restore $48.6 million 
to workers -- a 28 percent increase over $37.9 million recovered during the same 
period in fiscal 1978. This fiscal half-year, 280,300 workers received back wages -- 
a 6 percent increase over the 1978 half-year total of 265,477 workers. 

"These significant findings represent an all-time record over any previous 
half-year enforcement period in the 40-year history of the Fair Labor Standards Act," 
Marshall noted. "Enforcement will remain a top priority until all workers receive 
the wages they are entitled to by law.” 

The Deputy Administrator of the Wage and Hour Division, Lamar Johnson, said 
the record enforcement figures resulted from efforts by more than 1,000 wage and hour 
compliance officers across the country. 

The Wage and Hour Division is part of the department's Employment Standards 
Administration. The Fair Labor Standards Act (FLSA), which sets standards for 
minimum wages, overtime pay and child labor, is administered and enforced by the 
division. 

Violations of the minimum wage and overtime provisions of the FLSA accounted for 
the buik of uriderpayments this year. 

The Wage and Hour Division reported that FLSA minimum wage underpayments totaled 

| million owed to 217,405 workers. Overtime underpayments under the FLSA totaied 


$34.8 million owed to 142,920 workers. During the same period last year, violations 


of the minimum wage provisions resulted in underpayments totaling $19.8 million owed 


to 179,957 workers and overtime underpayments totaled $24.8 million owed to 140,624 


workers. 
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In addition to wages owed under the FLSA during the first half of fiscal 1979, 
minimum wage underpayments by firms under government contract totaled $5.1 million owed 
+o 16,180 workers. Violations of the overtime provisions accounted for $638,344 due to 
4,597 workers. 

Compliance investigations under the Equal Pay Act revealed $5.5 million due to 8,179 
workers. This act requires equal pay for men and women doing substantially equal work 
in the same establishment. 

damages under the Age Discrimination in Employment Act (ADEA) totaled almost $5 
million this fiscal half-year owed to 1,578 workers, which was a slight increase over 
last year's totals during the same period. 

The ADEA protects workers aged 40 to 70 from job discrimination because of their age. 
Responsibility for the administration and enforcement of the ADEA and the Equal Pay Act 
will be transferred from the Labor Department to the Equal Employment Opportunity Commission 


on July 1, 1979. 


Under the FLSA's child labor provisions, 6,513 minors were found to be illegally 


employed in non-agricultural and agricultural establishments. 

The major reason for the difference between the total money found due to employees 
and the amount actually paid is some employers' refusal to pay back wages in cases found 
unsuitable fcr litigation by the Labor Department. In such cases, the employee has 
the right to institute a private suit for the recovery of back wages due. Wages recovered 
by employees in this way are not reflected in the department's statistics. 

The total number of employees with wages owed under individual laws exceeds the 
total persons counted under all laws, because some workers were found to be underpaid 
in violation of two or more requirements. 
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YOUTH LABOR FORCE TO REACH 28 MILLION 


WASHINGTON -- The youth labor force--16 to 24 years old--is expected to be somewhat larger 


this summer than last. An anticipated increase of half a million over the 1978 summer peak should 
boost it to 28.0 million by July, according to the U.S. Department of Labor's Bureau of Labor 
Statistics. 

The estimated increase over last summer reflects the further expansion of the population in 
the 22 to 24 age group and the continuation of the recent upward trend in labor force participa- 
tion rates of youths in all age groups. While the 16 to 21 year old population has ceased to 
increase, reflecting the decline in the birth rate which started in the early 1960's, the labor 
force participation rates of these youths have risen steadily during the 1970's. 

The school-age labor force increases sharply each summer as students vie for temporary summer 
work and as high school and college graduates, many of whom were not in the labor force while 
attending school, take or look for regular jobs. Between April and July of this year, it is 
expected that the number of youths 16 to 24 years old in the labor force will expand by about 
4.3 million, a gain similar to that which took place last year. 

Students entering the labor force for temporary summer jobs are expected to account for 2.9 
million, or two-thirds, of the total increase in the youth labor force from April to July. The 
rest, 1.4 million, will be high school and college graduates entering the labor force on a 
permanent basis. In addition, 900,000 students who were already in the labor force in April 
(most of them part-time workers) will probably be shifting to full-time labor market participa- 
tion at the end of the school year. 

The data in this release are based on statistics obtained for the Bureau of Labor Statistics 
by the Bureau of the Census in its Current Population Survey. Detailed data from this survey are 


published monthly in Employment and Earnings. 
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Estimated summertime increase in civilian labor force 16 to 24 years old, by 
age, 1979 
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Week of May 21, 1979 


134 MINORITY CALIFORNIA YOUTH 
TO PREPARE FOR APPRENTICESHIP 


WASHINGTON -- Union members in the Sacramento, Calif., area will prepare 134 minority youth 


for apprenticeship examinations in the construction trades, Assistant Secretary of Labor 
Ernest G. Green announced. 

The Valley Area Construction Program of Sacramento will conduct the program under a $188,620 
contract renewal to operate in 19 California counties. 

The contract is funded under Title III of the Comprehensive Employment and Training Act (CETA) 
which is administered by the department's Employment and Training Administration (ETA). 

Counties to be served under the contract include: 

Alpine Madera Sierra 
Amador Merced Stanislaus 
Calaveras Nevada Sutter 
El Dorado Placer Tulare 
Fresno Sacramento Tuolumne 
King San Joaquin Yolo 

Yuba 

The AFL-CIO building and construction trades council in the area will provide instructors for 
the program. They will recruit and train applicants to pass entrance examinations for specific 
apprenticeship openings. Preparation will vary from 4 to 10 weeks depending on the type of 
apprenticeships available. 

The contractor will provide tests to determine what educational areas an applicant needs 
special help with to pass the examination. Counseling will also be provided to encourage 
participants to remain in apprenticeship to take advantage of the opportunities available for 
advancement and pay the program presents. 

Applicants will be recruited through local community action agencies, state Job Services 
offices, and local high schools. 

In seven contracts since 1971, the union has placed 833 in apprenticeship. In the most 
recent contract, 132 persons were placed in apprenticeship, 6 as journeymen, and 41 in other 
skilled occupations. 

For further information contact Bill Woodfin, Valley Area Construction Opportunity Program, 
4320 Stockton Blvd., Sacramento, Calif., 95820, telephone (916) 452-6461. 


The federal representative is Mike Thompkins, ETA Office of National Programs, telephone 


(202) 376-7136. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
The first President to act as a mediator in a labor-management dispute was Theodore Roosevelt, 
who personally attempted to settle the anthracite strike of 1902, according to the U.S. Labor 
Department's “Labor Firsts in America." 
# # # 
The first U.S. organization of black workers was the American League of Colored Laborers in 
New York City in 1850, according to the U.S. Labor Department's “Labor Firsts in America." 
# # # 
The first use of federal government contracts to restrict the employment of child labor took 
place in 1918, according to the U.S. Labor Department's “Labor Firsts in America." 


# # # 


The first state-supported employment service was established in Ohio in 1890, according to 


the U.S. Labor Department's "Labor Firsts in America." 
# # # 
The first U.S. women to participate in a strike were weavers in Pawtucket, R. I., who were 
resisting increased hours and reduced wages in 1824, according to the U.S. Labor Department's 


"Labor Firsts in America." 
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